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Bill Type and Number: Ordinance 2017-250
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: March 28, 2017
Committee(s) of Reference: TEU, F
Date of Analysis: March 30, 2017
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves the collective bargaining agreement between the JEA and the International Brotherhood of Electrical Workers (IBEW) through September 30, 2019.
Background Information: 
Accidental death benefits: JEA shall provide accidental death benefits at no expense to the employee in the amount of $100,000 $250,000.
Retirement benefits: IBEW agrees to the closure of the GEPP to new hires and their enrollment in a defined contribution (DC) plan. Participants in the DC plan will make an 8% employee contribution and the JEA will make a 12% employer contribution to the DC plan. In the event that other bargaining units participating in the DC plan (i.e. JSA, CWA, AFSCME) receives any greater benefits than the JEA provides to IBEW (i.e. through contract negotiations, settlement, impasse proceedings or litigation) then LIUNA shall receive the difference between the DC plan benefit and that received by the other bargaining unit. No benefits under the DC plan shall decrease for all active, full-time, enrolled unit employees. JEA agrees to contribute to the employee’s pension program to the extent required by applicable laws pertaining to the employee’s contributory pension program. No benefits under the GEPP DB shall decrease for all active, full-time, enrolled unit employees, including but not limited to the DROP program, disability benefits, COLA increases, survivor benefits and any other benefits as they exist as of the date of IBEW’s ratification of this agreement. In the event that other bargaining units participating in the DB plan (i.e. JSA, CWA, AFSCME) receives any greater benefits than the JEA provides to IBEW (i.e. through contract negotiations, settlement, impasse proceedings or litigation) than IBEW shall receive the difference between the DB plan benefit and that received by the other bargaining unit.
Administration of pay plan: employees shall receive a general increase of 4.5% for FY16-17, 4.5% for FY17-18 and 4.5% for FY18-19. Employees will receive a 2% increase to base salary concurrent with the increase in the employee contribution GEPP from 8% to 10%, or otherwise matching the change in employee contribution.
Drug testing: deletes the provision that the union shall be given prior written notice of any change in the established drug threshold levels prior to written notice of an upcoming test being issued.
Policy Impact Area: Collective bargaining; retirement reform
Fiscal Impact: JEA estimates the cost of the wage increases for the 531covered employees at $7.7 million over the three year term.
Analyst: Clements
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